August 27, 2007
To:
Karen Whitney
Vice Chancellor for Student Life and Diversity
IUPUI

From:
Indiana University


School of Library and Information Science-Indianapolis

Re:
Diversity Update


In response to the IUPUI Diversity Initiative, here is a status report on statements and mechanisms that the Indiana University School of Library and Information has in place to help us to promote a more diverse student, faculty, and staff and to create an environment that fosters an appreciation of diversity in all its forms.  In addition, we have included school goals related to diversity and recent progress in meeting them.
SLIS MISSION AND GOALS


Diversity is explicitly recognized as part of the mission of the IU School of Library and Information Science.  The mission of the School, adopted by a vote of the full faculty in May, 2004, states:  

“The Indiana University School of Library and Information Science is committed to fostering excellence and innovation in the education of information professionals, the creation of new knowledge, and service to a diverse society in a dynamically changing global information environment.” 


To achieve this mission, the School has adopted as one of its goals,
“To create a climate within the School that fosters intellectual engagement, openness and exploration, respect, support, and diversity.”

ALA ACCREDITATION STANDARDS

As a program accredited by the American Library Association (ALA) SLIS abides by the standards for accreditation adopted by the ALA Committee on Accreditation.  These standards (currently under revision) have been in effect since January 1, 1993.  The commitment of the American Library Association to diversity is reflected in standards related to both faculty and students.  Standard III.2 (Faculty) provides that “The school has policies to recruit and retain faculty from multicultural, multiethnic, and multicultural backgrounds.”  Standard IV.1 (Students) provides in part that “The school has policies to recruit and retain a multicultural, multiethnic, and multilingual student body from a variety of backgrounds.”   Demonstrating its adherence to these standards, the IU School of Library and Information Science was fully reaccredited by the American Library Association in 2005.  

SLIS DIVERSITY BROCHURE

At the school level, SLIS established a Diversity Committee in April 2003 at the instigation of Dean Blaise Cronin.   With representation from both Bloomington and Indianapolis, the committee is charged to provide strategic planning for the school’s diversity initiatives in the area of student recruitment and retention and to act in an advisory capacity to the Director of Admissions and to the Associate Dean of SLIS-Indianapolis.  The Committee has adopted the following definition of diversity:

“The Indiana University School of Library and Information Science (SLIS) strives to make all students feel welcome.  Saying that we value diversity is a way to say that we want students to feel welcome -  all students – from all backgrounds.  We want to create an educational atmosphere that is inviting, respectful, and that values human dignity and individuality.”   

To publicize its commitment to diversity, SLIS has produced a glossy brochure, Valuing Diversity: A Guide for Graduate Students.  [copy attached]  It begins with the statement, “We Value Diversity.” 

“As the Indiana University School of Library and Information Science, we welcome students from all backgrounds, representing a wide variety of academic experiences.  We strive to provide a learning environment that promotes diversity and offers exciting educational opportunities.  Our curriculum provides for many certificate and degree programs to meet specific levels of need.  The school values individuality and works to foster an atmosphere of mutual respect for students and faculty.”


The brochure includes information on diversity resources, offices, and websites on both campuses, cultural events such as Indiana Black Expo, scholarships for minority students offered by various library professional organizations as well as general financial aid.   The brochure has been widely disseminated in mailings about the program, on recruitment trips, and at graduate student fairs.

SLIS-INDIANAPOLIS PROGRAM GOALS


Each year the SLIS-Indianapolis faculty review and revise program goals.  Its Revised Goals and Objectives for 2006-2008, last reviewed in December 2006, establish diversity goals relating to both faculty and students that support the goals of the IUPUI Diversity Initiative.    They are as follows:

IV.  Best Practices for Program Enhancement

a.  Increase (by 2% to 5% or higher from 2005-2008) the portions of the student body that are classified in one or more of the following: male, out-of-state-international, physical disability, high scholarship potential.  (Irwin, Hollcraft, Preer)

Progress:  The SLIS-Indianapolis program increased its proportion of minority students from 3% of 150 students in 2001 to 7% of 318 students in 2006, from 4 to 18.  In ALA accredited schools of library and information science, minority representation ranges from 2% to 15 % of the student population.  [Figures from IU SLIS-Indianapolis Action Plan submitted by Associate Dean and Associate Professor Marilyn Irwin, April 23, 2007]


b.  Promote diversity-related scholarships, professional opportunities and organizations.  (Irwin, Hollcraft, Preer)

Progress:  IU SLIS-Indianapolis currently has enrolled an American Library Association Spectrum Scholar.  This African American student from Muncie was awarded one of fifty scholarships of $5,000.  SLIS was able to provide additional support to this student.


B.  Add to the diversity of the SLIS-Indianapolis faculty.  (Irwin)



a.  Seek additional qualified visiting and adjunct faculty from minority ethnic populations (Irwin, Hollcraft)
Progress:  SLIS is currently advertising two full-time faculty openings.  The positions are being advertised nationally, with ads purchased in Diversity Online, Hispanic Outlook in Higher Education, IMDiversity, along with ads in the Chronicle of Higher Education and the Joblist of the American Library Association.

A new goal within the SLIS-Indianapolis program involves making more visible the program’s commitment to diversity.


C.  Raise the visibility of the commitment of SLIS-Indianapolis to diversity in all aspects of academic and student life and in service to the community and to the profession.



a.   Increase activities and visibility of existing school Diversity 

Committee.

b. Include more diversity-related information on the school’s website 


and program materials.  

Progress:  School’s website is currently undergoing revision.
c. Include diversity issues in the school’s Teaching Forum. 

Progress: Spring 2007 Teaching Forum topic focused on how diversity is incorporated into our curricula and class activities and how techniques of reflection can be used to enhance multicultural understanding.
d.   Work with IUPUI University Library on issues of joint concern

related to diversity.  

Progress:  A representative from the Diversity Council of the IUPUI University Library Diversity Council attended Teaching Forum and indicated interest in cooperation]
e. Increase participation in diversity activities of local and state 
professional library institutions.  
Progress:   SLIS has established contact with the Black Librarians of Indiana and is working on SLIS participation in their fall meeting.


Marilyn Irwin, SLIS Associate Dean, and Jean Preer, SLIS Associate Professor, are serving as members of the Indiana State Library Diversity Initiatives Task Force and attended meetings on June 11 and August 13 2007.
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